Temporary Employee

Statement of Understanding
Employee Name

Social Security Number

Department


Pip Start Intern Program & New Employee
Appointment Date

Job Title


Pip Start Intern or new Employee
Supervisor


Dr. Ronald Bell
Policy Statement

“A temporary employee is not assigned a probationary period upon employment with Pip Start.  Temporary employees are employed to accomplish specific, short-term or seasonal assignments.  Most temporary employees will complete assignments within six months.  However, in some specialized positions, a Department Director may decide whether to retain an employee longer than six months with review and approval of the Director of Human Resources.”  (Pip Start Policy)

Acknowledgement

As a temporary employee, I understand that Pip Start does not provide me with medical, dental, life insurance or other benefits.  I am not eligible to accrue sick or vacation time.  Being hired as a temporary employee does not guarantee appointment to a regular status position.

I hereby acknowledge receipt of this policy statement, understand its content and agree to adhere to Pip Start Policies.

Signature ________________________________     Date_________________________

